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OFFICE MARKET

Warsaw

Q12023

Existing stock

6.26m sqm

Supply
under construction

212,000 sqm

Vacancy rate

11.6%

New supply
Osgm

Take-up
158,900 sqm

Standard lease terms
in new buildings

Service charge
PLN/sq m/month

16.00-33.00

Rent-free period

1.5-2 months
for each contract year

Fit-out budget
EUR/sg m

250.00-750.00

The total office stock in Warsaw amounted to almost 6.26m sq m at the
end of Q1 2023, meaning that Warsaw retains its position as market
leader among office markets in Poland. The Warsaw office market

is dominated by centrally located office stock (over 44%), with the
Stuzewiec district in second place (over 17%). Between January and
March 2023, no new modern office building was delivered to the capital's
marKket - a situation unseen for almost 20 years.

At the end of Q1 2023, over 212,000 sq m of office space was identified as being under
construction in Warsaw. This is significantly lower than in the years preceding 2020, when
between 700,000 - 800,000 sq m was under construction. More than 30% of the space

is planned to be delivered in the coming quarters of 2023, while 110,000 sq m is expected
to reach the capital's market in 2024-2025.

As in 2022, projects under construction were mainly located in central areas, accounting
for more than 60% of the total supply under development in the city at the end of Q1 2023.
Some of the largest projects under construction were: The Bridge (46,800 sq m, Ghelamco
Poland) and Drucianka B1 (25,000 sq m, Liebrecht & Wood), both of which are scheduled
for completion in 2025, and Lakeside (22,700 sq m, Atenor Group), which is expected

to be delivered this year.

After the very good demand side results recorded in Q4 2022, when many tenants
completed their lease transactions before the end of the year, the first months of 2023 have
so far seen less tenant activity in the capital's office market. In Q1 2023, lease agreements
for over 158,900 sq m were signed in Warsaw - a much lower result (over 40% less)

than for the corresponding period of 2022. In Q1 2023, only five lease agreements were
concluded for areas exceeding 5,000 sq m, with the largest renewal agreement, for more
than 8,800 sq m, signed in the Proximo II building by Accenture.

New contracts accounted for the largest share of the take-up structure, making up some
70% (over 111,000 sq m) of the volume of signed contracts overall. Indeed, thirteen of the
twenty largest leases concluded in Warsaw between January and March 2023 came in the
form of new contracts. Renegotiations amounted to some 25% (39,300 sq m) of the volume
of signed contracts. Notably few tenants decided to expand their leased space, with
expansion agreements accounting for just over 8,300 sq m (5%) of the volume

of agreements for Q1 2023.

In terms of location, central districts remained the most popular choice among
tenants in Q1 2023, accounting for 55% of the take-up volume. Stuzewiec and

the Jerozolimskie Corridor were second and third in terms of popularity, with shares
of 16% and 12% respectively.

Selected schemes under construction
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Major concentration areas

Office space
EXISTING SUPPLY UNDER VACANCY MONTHLY
STOCK CONSTRUCTION RATE ASKING RENT
U €8 | 991800sqm | Osam | 134% | EUR 19-26sqm |
it t
NI City Centre | 105msqm | 15000sqm | 104% | EUR 15-24sqm |
Daszyriski Roundabout 728700 sqm 119,800 sq m 5.4% EUR 16-24 g m
NI Stuzewiee | 108msqm | Osqm | 206% | EUR 10-5sqm |
TN Mokotow | 367400 sq m | 23900sqm | 131% | EUR 1-6sqm |

Jerozolimskie Corridor 751600sgm 12,500 sgm 9.7% EUR 12-14sgm

East 273900sgm 34,000sgm 8.3% EUR 10-15sgm

The amount of available office space at the end of Q1 2023 was almost identical to that

at the end of December 2022. There was 724,600 sq m of modern office space available
immediately, accounting for 11.6% of the Warsaw office stock. Compared to 2022’s
corresponding period, the vacancy rate in the capital was 0.6 pp. lower and the availability
of space had decreased by more than 35,100 sq m. In the central districts, the vacancy

rate was 10.2%, while it stood at 12.7% outside the city centre. The lowest vacancy rate was
recorded in Ursynéw and Wilanéw (6%), and in the Putawska Corridor (6.4%).

Asking rents for office space in Warsaw remained stable in Q1 2023. In prime office buildings
located in the Central Business District, monthly asking rents were quoted between

EUR 19.00 and 26.00/sq m. In other central locations, asking rents ranged between

EUR 15.00 and 24.00/sq m/month. Asking rents outside the city centre varied between

EUR 10.00 and 16.00/sq m/month. Service charges at the end of March 2023 were in the
range of PLN 16.00 to 33.00/sq m/month.

Annual supply and vacancy rate
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Trends

In the coming years, new supply will
continue to be concentrated in central
locations. There is a noticeable increase
in developer activity and announcements
of new projects, although activity levels
are still significantly below pre-2020
levels. The backdrop to this is Poland's
ongoing, challenging economic situation
and high levels of inflation - factors
influencing investor decisions to hold off
on starting new investments.

The relatively low level of new supply
anticipated in 2023 may affect the
vacancy rate.

Continuing high construction costs,
coupled with the ongoing high cost

of servicing construction loans, are
inhibiting investors' negotiating powetr,
making further increases in asking rents
possible, especially in new buildings.
Furthermore, increases in service
charges are still to be expected due to the
ongoing price increases in services and
utilities.

Due to changing regulations and a move
towards climate neutrality by more and
more organisations, ESG is exerting

an increasing influence on the office
market. Such changes are already having
a visible impact on developers and the
measures they implement and ideas
they use. Furthermore, owners of older
properties are being forced to modernise
their office buildings in the interests of
cost optimisation for both tenant and
landlord.



HR PERSPECTIVE

Michael Page THE INS AND OUTS OF THE IT-BASED LABOUR MARKET

in Poland

Recent years have been marked by an unprecedented pace of changes and developments, both social and business ones.
Global companies have focused on transitions related to digitization and process improvement.

Poland is among the beneficiaries of these developments as in the 21t century it has confirmed its attractiveness

for investors, mainly due to a rich pool of talents and skills of Polish job candidates.

Promotion
— is this what employees
desire most?

An overwhelming 92% of employees who participated in Michael Page survey said
that promotions were either “very important” or “important” to them.

Indeed, 23% said they would consider resigning if they did not receive an expected
promotion. Therefore, today's employees are ambitious, and ready for career growth.

Here are the top 51T trends that
set the trajectory for changes in the
labour market in 2023:

Four-day working week

The issue of the four-day working week is gaining currency, in

Why do employees want to be promoted?

Even though a higher salary is the most important factor
for employees when assessing a promotion, it is not their
only motivation. 9 in 10 respondents consider having more
responsibilities and accessing advanced training as crucial
incentives when pursuing a promotion. Public recognition
(internal and/or external communications announcing

the employee’s new status) was also listed as an important
promotion perk. Recognition is seemingly more important
for older employees, with 73% of over-45s naming it as

a critical factor.

Who should make
the first move?

The survey conducted by Michael Page also revealed

that the majority of employees have never asked for

a promotion, with almost half (45%) believing that it's their
manager's responsibility to raise the subject. Employers
should consider that some talented employees may not ask
for a promotion, for example, due to lack of confidence,
and employees should train themselves in the art of asking
for a promotion or negotiating a salary raise.

Candidates considered access to advanced training as
one of the most desirable promotion perks. However,
according to the study, only 14% of companies provide
regular training and 67% of respondents lacked a mentor

particular in the IT sector. Probably this year, measures similar to
those already implemented in the UK, Spain, or Belgium will be
introduced in Poland as well.

BIG DATA

In 2023, it is expected that the demand for competences
required to work with big data will grow further. The trend has
been consolidated along with the development of Al products
and companies’ move towards decision-making based

on real-time data.

Attacks in cyberspace

This year, the demand for IT Security Analysts is expected

to increase further, with Identity and Access Management
Specialists (IAM) representing the vacancies which will be the
hardest to fill.

New positions in the structure

Already in 2022, it was observed that some roles were created
without any standard scope of responsibility. New challenges
which companies and organizations have been facing do not
often fit into the scope of duties defined for positions known
until now, and more and more jobs are offered with non-standard

responsibilities. The same tendency is expected to persist in
2023, as exemplified by an increased demand for the position of
Enterprise Architect.

Digitization of companies

Digitization of processes is yet another distinct trend in the

IT industry. Recruitments are most often done in SAP and MS

Dynamics, in each module, both for the positions of In-House

Functional Consultants and ERP Developers. In the field of digital

transition, the hardest vacancies to fill include:

1. SAP EWM Consultant;

2. SAP QM Consultant;

3. MS Dynamics F&O Senior Consultant (Manufacturing/
Logistics).

TOP 3

The most desired positions in the IT sector:

. . . IT SAP Consultant Java Developer - Mid
who would guide them and g{ve career advice. Therefore, 1 } Project Manager: 2 } (different modules): 3 } (3-4 years of experience):
employers who offer skill development programs,
mentoring, and transparency around promotion PLN 19,000 - 23,000 PLN 21,000 - 25,000 PLN 16,000 - 23,000
criteria will have a greater chance of attracting gross/monthly gross/monthly gross/monthly

and retaining talent.
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+48 22 596 50 50
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RESEARCH
Elzbieta Czerpak
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T-REP Piotr Borowski
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As one of the largest and most experienced research teams operating across Polish commercial real estate markets, Knight Frank Poland

provides strategic advice, forecasting and consultancy services to a wide range of commercial clients including developers, investment funds,
financial and corporate institutions as well as private individuals. We offer:

) strategic consulting, independent forecasts and analysis adapted to clients’ specific requirements,
) market reports and analysis available to the public,

P tailored presentations and market reports for clients.

Reports are produced on a quarterly basis and cover all sectors of commercial market (office, retail, industrial, hotel) in major Polish cities and
regions (Warsaw, Krakow, £.odz, Poznan, Silesia, Tricity, Wroctaw). Long-term presence in local markets has allowed our research team to build
in-depth expertise of socio-economic factors affecting commercial and residential real estate in Poland.

Knight Frank Research Reports are available at:

www.knightfrank.com.pl/en/research/
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of the information, analysis, views and projections presented in this report, no responsibility or liability whatsoever can be accepted by Knight Frank
for any loss or damage resultant from any use of, reliance on or reference to the contents of this document. As a general report, this material does not
necessarily represent the view of Knight Frank in relation to particular properties or projects. Reproduction of this report in whole or in part is not allowed
without prior written approval of Knight Frank to the form and content within which it appears.
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WITH

WARSAW

CONTACTIN CITY
COUNCIL'S OFFICE:
biznes.um.warszawa.pl

promocjagospodarcza@um.warszawa.pl

Warsaw has a lot to offer both for tourists and those who

are thinking about staying here as residents, investing,

opening a branch of your company or starting new

business. For the investors we offer:

- individual approach;

- assistance at every stage of the investment,
including the organization of reference visits;

- administrative support;

- providing necessary information on available public aid.

Michael Page

CONTACT:

www.michaelpage.pl
contact@michaelpage.pl




